BRICKLAYERS & ALLIED CRAFTWORKERS

DISTRICT COUNCIL  OF WISCONSIN

LOCAL #1, #3, #6, #7,#9, #11, #13,  #19 #21, #34-WISCONSIN
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2008 - 2011 LABOR AGREEMENT

PREAMBLE


This agreement is entered into this 1st day of June 2008 by and between the Associated General Contractors of Wisconsin, (hereinafter referred to as the "employer"), and Bricklayers & Allied Craftworkers Local Unions #1, #3, #6, #7 #9, #11, #13, #19, #21, #34 and the Wisconsin District Council (hereinafter referred to as the "union").

ARTICLE I

DURATION OF AGREEMENT


Section 1.1

This agreement shall be binding upon the parties, their successors and assigns, and shall become effective June 1, 2008 and shall continue in full force and effect until May 31, 2011, and from year to year thereafter, unless terminated by written notice given by either party to the other not less than ninety (90) days prior to such expiration date, or anniversary thereof.  Since it is the intention of the parties to settle and determine, for the term of this Agreement, all matters constituting the proper subjects of collective bargaining between them, it is expressly agreed there shall be no reopening of this Agreement for any matter pertaining to rates of pay, wages, hours of work or other terms and conditions of employment, during the term of this Agreement except for the sole purpose of discussing a single item mutually agreed upon by both parties.

ARTICLE II

JURISDICTION

Section 2.1

This agreement shall cover new construction and maintenance, repair and renovation within the following:  Adams, Barron, Brown, Buffalo, Calumet, Chippewa, Clark, Columbia, Crawford, Dane, Dodge, Door, Dunn, Eau Claire, Florence, Fond du Lac, Forest, Grant, Green, Green Lake, Iowa, Jackson, Jefferson, Juneau, Kewaunee, LaCrosse, LaFayette, Langlade, Lincoln, Manitowoc, Marathon, Marinette, Marquette, Menominee, Monroe, Oconto, Oneida, Outagamie, Pepin, Pierce, Polk, Portage, Price, Richland, Rock, Rusk, St.Croix, Sauk, Sawyer, Shawano, Sheboygan, Taylor, Tempeleau, Vernon, Vilas, Washburn, Waushara, Winnebago and Wood. 





The jurisdiction for Cement Masons and Plasterers does not include the following counties: Eau Claire,  Pierce, Buffalo, Pepin, Trempeleau, LaCrosse, Monroe, Jackson, Juneau, Vernon, Crawford, Dane, Iowa, Grant, Richland, Green, LaFayette, and Rock counties.  (See attached map showing jurisdiction for cement finishing and plastering).


Section 2.2

This jurisdiction shall include but not be limited to, the laying, cutting, finishing, installation, and renovation of all brick, block, stone, marble, tile, terrazzo, mosaic, concrete, plaster, refractory material, natural and artificial masonry, placing all precast units and pointing, patching, cleaning, sealing and caulking of all masonry units.  All cement finishing, laying out, forming, screeding, cutting, bush hammering, patching, sealing and spraying of concrete or like products on commercial or residential and all curb and gutter work.





This agreement covers all work which has been historically, traditionally or jurisdictionally assigned to the Masons by the International Union of Bricklayers and Allied Craftworkers as described in the Constitution, Rules of Order and Codes of the International Union of Bricklayers and Allied Craftworkers, Code 1 and the existing decisions of record of the National Board for the Settlement of Jurisdictional Disputes and by all existing National Agreements as of the date of this agreement.  In addition, all other assignments mutually agreed upon between the employer and the union on any other building products or systems related to the scope and type of work covered
 by this agreement which may be developed in the future that are determined by these parties to fall within the work jurisdiction of this agreement. 

ARTICLE III

UNION RECOGNITION, UNION SECURITY, ACCESS


Section 3.1

UNION RECOGNITION
The employer hereby recognizes and acknowledges that the union is the exclusive representative of all its employees in the classifications of work falling within the jurisdiction of the union as defined in this agreement, and in the Constitution Rules of Order and Codes of the International Union of  Bricklayers and Allied Craftworkers, for the purpose of collective bargaining as provided for in Section 9(a) of the Labor Management Relations Act of 1947 as amended.  Inasmuch as the Union has submitted proof and the Employer is satisfied that the Union represents a majority of its employees in the bargaining unit described herein, the employer recognizes the Union as the exclusive collective bargaining agent for all employees within that bargaining unit, on all present and future job sites within the jurisdiction of the Union.  The parties agree that they will honor all of the collective bargaining obligations established hereby for the term of this agreement and will enter into good faith negotiations for a successor contract at the appropriate time.


Section 3.2

UNION SECURITY
No later than eight (8) days following the effective date of this Agreement, all present employees must, as a condition of continued employment, be or become members of the Union; all employees hired after the effective date of this Agreement shall be or become and remain members of the Union no later than eight (8) days following the first day of their employment in accordance with the provisions of Section 8 of the National Labor Relations Act, as amended.  Failure of any employee to comply with the  provisions of this subsection shall, upon the request of the Union result in termination of such employee, provided that the Union has given the employee four (4) days notice that his obligation to make payment has not been met and that his delinquency renders him liable to termination under this section.  The Employer shall not be obligated to dismiss an employee for non-membership in the union: (a) if he has reasonable grounds for believing that such membership was not available on the same terms and conditions generally applicable to other members or (b) if he has reasonable grounds for believing that such membership was denied or terminated for reasons other than the failure of the employee to tender the periodic dues and initiation fees uniformly required as a condition of acquiring or retaining membership.


Section 3.3

ACCESS
The Business Representative or authorized Union Representative of the Union shall be permitted to visit all job sites  but will in no way interfere with the progress of work.  The Business Representative or authorized Union Representative will first notify the job site superintendent or other person in charge of his/her presence and will also abide by all safety rules on the job site.  The owner's and the contractor's visitation rules shall be followed.  Failure of the Union Representative to make notification and/or observe the safety rules shall result in his/her removal from the job site.


Section 3.4

The Union recognizes the Associated General Contractors of Wisconsin as the bargaining unit for all Employers who have so authorized the Association for all work covered hereunder.  The Association agrees to furnish the union lists of such employers prior to June 1, 2008, and upon request thereafter.  Upon such authorization any employer shall become a member of the multi-employer bargaining unit here involved and thereby a party to this Master Agreement.  Individual employers who have not so authorized the Association shall, by becoming party to this Master Agreement, also become part of said multi-employer bargaining unit,  and said individual employer authorizes the Associated General Contractors of Wisconsin, to negotiate successor Master Agreements on its behalf and said individual employer specifically adopts all provisions of any successor Master Agreement entered into between the Associated General Contractors of Wisconsin and the Union.  Withdrawal from the multi-employer bargaining unit may be accomplished only by written notice to the Union and to the Association, at least sixty (60) days, but no more than ninety (90) days prior to the date of expiration of this Agreement or of any renewal period hereof.  Notice to the Association, wherever is required herein, shall constitute notice to each and all members of the multi-employer bargaining unit. Any such individual Employer further agrees, by signing this agreement, that it will, upon the Union’s request for recognition as the Section 9(a) representative of the Employees in the bargaining unit described herein, and upon the Union’s submission of proof of majority support by such Employees, voluntarily recognizes the Union as the exclusive representative, as defined in Section 9(a) of the National Labor Relations Act, of all employees within the bargaining unit on all present and future jobsites within jurisdiction of the Union.  When the Union has requested recognition as majority representative, the said Employer’s recognition will be based on the Union’s proof or offer to submit proof.

ARTICLE IV

HIRING PREFERENCE


Section 4.1

Any contractor engaged in any construction work within the geographical area covered by this Agreement, shall, when hiring employees, covered by this agreement, hire such employees from among residents of this geographical area, unless no qualified local workers are available, in which case the employer will work with the union to establish and maintain a minimum 50% local work force throughout the duration of the job.  The requirements of the Section shall not apply to a foreman and a keyman.





Foremen and keyman shall be defined in this Section as employees of the employer who are considered part of the employers permanent work force and have been so employed with this employer for a minimum of six months prior to the first day work begins on a project.


Section 4.2
The provisions set forth in this Article notwithstanding, the right of any applicant for employment may be suspended in accordance with the following:

(i)
Should any person referred for employment be terminated for just cause, his or her referral privileges shall be suspended for 14 calendar days.  Should the same individual be terminated for cause a second time within a twenty-four (24) month period, his or her referral privileges shall be suspended for sixty calendar days Should the same individual be terminated for cause a third time within the same twenty-four (24) month period, his or her referral privileges shall be suspended for ninety  90 calendar days. The Employer must provide at the time of termination a written statement to the employee and the Union of the just cause basis for the termination.

(ii)
A termination shall not be considered “for just cause” if the person referred for employment has filed a grievance challenging the propriety of his or her termination, unless and until the grievance is resolved in a manner that affirms the termination “for just cause.”  A grievance challenging the propriety of a termination shall be process in accordance with Article VIII.

(iii)
The provisions in subsection (a) and (b) notwithstanding, a Termination Review Committee, composed of two (2) members appointed by the Union and two (2) members appointed by the Association, may, upon written request of the applicant, vacate or reduce the period of suspension should the Committee determine that equity requires such action.  The termination Review Committee shall not have authority to determine if a termination was “for just cause.”

ARTICLE V

PAY PROVISIONS


Section 5.1

The minimum scale of wages for each class of employee shall be as indicated in Appendix "A" attached hereto.


Section 5.2

Employees must furnish their own transportation from home to the job and from the job to home at quitting time.


Section 5.3

In the event an employee is transferred from one job to another during the day, his regular wages shall be paid by the employer during such time.


Section 5.4

If an employee is ordered to report for work any place and then not put to work or works less than two (2) hours, or not put to work after two (2) hours, two (2) hours pay shall be given for show-up time, except for inclement weather or conditions beyond the control of the employer.


Section 5.5
(a)
All wages for work and services rendered by an employee shall be paid by cash or check or electronic fund transfer at a financial institution of the employee’s (if employee approval is obtained), not later than the fifth workday following the last day of the employer's established payroll period.  Payrolls that are mailed must be postmarked no later than the fifth workday following the last day of the payroll period.




(b)
Employees discharged, laid off or quitting of their own accord, may be paid on the next regular pay day by mail.  Employees quitting on their own accord will provide the employer with a written statement stating the reason for quitting, and employees discharged will be provided a slip showing the reason for the discharge.


Section 5.6

Any employee injured on the job who returns to work after proper medical treatment that day shall be paid for lost time, providing the employee returns to the job site within a reasonable time with a medical statement showing the time of release from the medical facility.  Any employee injured on the job shall be paid for the balance of the shift upon presentation of a doctor's statement certifying the employee was unable to return to work.


Section 5.7

On demand of the Union Business Representative and for reasonable cause, proof of compensation for straight time or overtime pay as per this agreement must be submitted by both the contractor and the employee.


Section 5.8

Hours for which wages are paid shall be considered hours actually worked for the purpose of computing contributions to be paid to the various fringe benefit funds.


Section 5.9

When the employer assigns key employees or is required to recruit employees from outside the area covered by this agreement to meet project manpower needs, the employer must list all employees on the International Union Pension Fund Remittance Form covering that area.  The employer may pay all contributions to Health and Welfare, Pension, or Pensions, Annuities and/or Vacation plans into the home trust funds designated by such employees, so long as all other contributions called for by the job site local union agreement are paid in accordance with that agreement.


Section 5.10
(a)
For employees, cement masons and/or plasterers, working under this agreement who are members of a Local Union that is not affiliated with the IUBAC, the employer shall direct all fringe benefit payments for health and welfare, pension contributions to the employee’s home area fund – and not to the funds of locals affiliated with the signatory BAC District Council of Wisconsin – at rates designated by the pension and health funds for the local area union fund to which the employee belongs.  The employee’s hourly base wage rate will be adjusted upwards or downwards to reflect contributions at the home fund rates, but the total wage benefit package shall remain equal to the wage benefit package negotiated under this collective bargaining agreement.  Other remittances, including those for working dues, IMI and all education fund contributions, shall be made for all employees in accordance with the contract for the area in which the work is performed, in accordance with the area remittance form provided by the IUBAC.  

Section 5.10(b)
For key or recruited employees, who are members of IUBAC Local Unions, the employer may make fringe benefit payments for health and welfare, pension or pension’s contributions to the employee’s home fund at the rates designated by the pension and health funds for the employee’s home fund for the employee’s home area.  Pension contributions may be separate or combined, depending on the employee’s home fund or funds.  The hourly wage rate may be adjusted to reflect contributions at the home fund rates, but the total wage benefit package shall remain equal to the wage benefit package for the area in which the work is performed.  Other remittances will be made in accordance with the contribution rates for the area in which the work is performed.  All remittances will be made by using the area form for the work that is performed, which will be provided by the union.


Section 5.11

Each key or recruited employee shall file with the employer a statement on a form prepared by the Union designating his or her home trust funds.  All other contributions called for by the job site Local Union agreement are to be paid in accordance with that agreement.


Section 5.12

The employer agrees to be bound by the terms, conditions and provisions of such home trust fund agreements (copies of which will be available to the employer upon request), and to make the contributions called for to said funds at the rate and in the manner specified; to irrevocably designate as its representatives on the board of trustees of such trusts such trustees as are named in said agreements as employer trustees, together with their successors selected in the manner provided in said agreements; and to be bound by all actions which are not in conflict with the terms of this agreement taken by said trustees pursuant to the said agreements.


Section 5.13

The employer agrees to furnish upon request of the Union, verification of the payments of said contributions to home health and welfare, pension, annuity, vacation plans and the IPF Retirement Savings Plan.  The Union and applicable trust funds shall have the right to audit the employer's records to determine that the proper wage rate and fund contributions have been made in accordance with the terms of the agreement.


Section 5.14

The employer agrees to sign, upon the request of the Business Manager of the job site Local Union, the standard BAC assent of Participation covering the area benefit contributions.


Section 5.15

During the term of this agreement, each employer shall pay the sums established in "Appendix A" for each hour worked by all employees covered by this agreement and remit these sums to the appropriate funds as designated in "Appendix A".  All employees and employers covered by this agreement, agree to be bound by and to the declarations of trust as established by each fund and to irrevocably designate and accept the trustees that are now serving or will in the future serve as trustees, together with their successors, as their representatives on such fund's board of trustees.


Section 5.16

In the even an employer becomes delinquent in the payment of sums required to be paid to the funds as provided in this article, such employer shall become obligated for all claims that may arise during the period of delinquency.  In addition, such a delinquent employer shall become obligated for all claims that may arise during the period of delinquency.  In addition, such a delinquent employer shall become liable for the payment of liquidated damages and interest at rates established by the Trustees.  In the event legal or administrative action becomes necessary to recover the sums due the funds, the delinquent employer shall be required to pay liquidated damages, interest, audit costs, and actual attorney’s fees and court costs incurred in the collection process.


Section 5.17

The trustees of the funds may for the purpose of collecting any payments required to be made to such Trust Funds under this agreement, including liquidated damages, interests and costs, and for the purpose of enforcing rules of the trustees concerning the inspection and audit payroll records, seek any appropriate relief and shall not be required to invoke or resort to the grievance or arbitration procedure otherwise provided in this Agreement.


Section 5.18

Subject to the approval of the various fund trustees, the union at their discretion, may add or delete from any contribution rate to such funds with thirty (30) days notice at the anniversary date of the raises.  The difference shall be subtracted from or added to the base rate of pay.  No new funds other than those named in this agreement shall be added during the duration of this agreement.  (Wisconsin Masons Health Care Fund; Wisconsin Masons Pension Fund; Bricklayers & Trowel Trades International Pension Fund; Wisconsin Masons 401(k) Plan and Trust Fund; International Masonry Institute; Wisconsin Mason’s Apprenticeship & Training Statewide Fund; International Council of Employers of Bricklayers and Allied Craftworkers (ICE)


Locals that want to start vacation funds may do so on the anniversary date. 


Section 5.19

The contractor acknowledges that when he requests an employee to work at a job site which requires the employee to stay away from home, he should meeting with that employee to arrive at a mutually agreeable arrangement to compensate the employee for the cost of the added expense involved with his overnight stay.


Section 5.20

INDUSTRY ADVANCEMENT PROGRAM/CONTRACT ADMINISTRATION FUND - During the life of this Agreement, each Employer covered by or subject to this Agreement shall pay per hour for actual time worked to the INDUSTRY ADVANCEMENT PROGRAM/ CONTRACT ADMINISTRATION FUND (IAP/CA) for each employee covered by or subject to this Agreement, the amount specified in the Wage Rate Article.  These payments shall be made no later than the fifteenth (15th) day of each month following the month for which payment is to be made.  Payment is to be sent to the fund office: c/o U.S. Bank, P.O. Box 78013, Milwaukee, WI  53278-0013

In consideration and recognition of the negotiation and administration of this Labor Agreement and related operations and the Association's discharge of its fiduciary responsibilities and with respect to the Fringe Benefit Funds by appointing Trustees and insuring them, this IAP/CA Fund is established.  The IAP/CA Fund assets may be utilized for the purposes and uses contemplated by the IAP/CA Fund Agreement.
Effective June1, 2008 the hourly contribution rate shall be eight cents ($.08) per hour.  In consideration of the payment of volume dues and other fees, AGC of Wisconsin members pay three cents ($.03) per hour to the IAP/CA Fund.





It is further understood that the Employer contributions required by this Section shall not be referred to or considered as wage or fringe benefit payments. Any contractor not represented by the Association in negotiations, may elect by written notification to the Union, to the IAP/CA, and to the Apprenticeship and Training Fund not to contribute to the IAP/CA.  If the contractor makes such election, the contractor shall contribute an equal amount per hour to the Apprenticeship and Training Fund over and above the requirements of Article VII.




The IAP/CA Board of Directors or its officers, may for the purpose of collecting any payments required to be made to the IAP/CA Fund, including damages and costs, and for the purpose of enforcing rules concerning the inspections and audit of payroll records, seek any appropriate legal, equitable and administrative relief, and they shall not be required to invoke or resort to the grievance or arbitration procedure otherwise provided for in this Agreement.





Each Employer who is required to make payments to the IAP/CA pursuant to this contract shall promptly furnish to the IAP/CA Board its authorized agents on demand, all necessary employment, personnel and payroll records relating to its former and present employees covered by this Agreement, including any relevant information that may be required in connection with the administration of the IAP/CA and for no other purpose.  The IAP/CA Board of Directors or its authorized agents may examine such employment, personnel or payroll records whenever such IAP/CA board of Directors or its authorized agents, in connection with the proper administration of the IAP/CA, deem such examination necessary.





INDEMNIFICATION  - The Associated General Contractors of Wisconsin hereby agrees to protect, defend, indemnify and hold harmless the Union against any and all loss, damages, costs and expenses (including reasonable attorneys' fees) and against, of and from any actions, demands, claims and all causes of action or other forms of liability arising out of this IAP/CA article.


Section 5.21

PENSION PLAN FUNDING  - The parties to this Agreement expressly instruct the Trustees of the Wisconsin Masons Pension fund to make decisions to ensure the Wisconsin Masons Pension Fund is fully funded, and without unfunded liability, pursuant to the Pension Protection Act of 2006 as soon as practical.
Contribution rates to the Wisconsin Masons Pension Fund shall be subject to the approval of the Wisconsin Masons Pension Fund trustees and mutual agreement by and between the negotiating agents.  The negotiating agents will not refuse to agree unless it would jeopardize the financial stability of the fund.
ARTICLE VI

WISCONSIN MASONS 401(k) PLAN AND TRUST FUND

Section 6.1
There shall be paid monthly, by each Employer covered by this Agreement, to the Wisconsin Masons 401(k) Plan and Trust (hereinafter "401(k) Trust Fund) any and all amounts of compensation which any employee covered by this Agreement, has agreed to defer and deposit in the Fund for the immediately preceding month in accordance with the terms and provisions of the Fund's controlling documents and the procedures established in writing by the Fund's Trustees.

Section 6.2
Each employer shall be obligated to deposit amounts in the 401(k) Trust Fund which are agreed to be deferred by employees, and no Employer shall be obligated for any other amount, including but not limited to any fees, expenses or other costs associated with the maintenance, operation and administration of the Fund.  Contributions to the Fund shall be made in accordance with the procedures established in writing by the Fund's Trustees.

Section 6.3
Payments to the 401(k) Trust Fund are to be made at the end of each month in which the work was performed, but not later than the fifteenth (15th) day of the following month, after which time the payments will be considered to be delinquent.  In the event an Employer becomes delinquent in such payments to the Fund, and in view of the fact that the anticipated and actual damages are difficult or incapable of accurate ascertainment, such Employer may be assessed, by the Trustees, as liquidated damages, twenty percent (20%) of such delinquent payments and further such delinquent Employer shall be required to pay interest at the maximum rate permitted by law, not to exceed one and one-half percent (1-1/2%) per month on the unpaid and delinquent balance.  In the event that the Fund's Administrative Manager refers the delinquency to legal counsel for collection, then such Employer shall be obligated to pay, in addition to such liquidated damages and interest charges, reasonable attorney's fees and any other costs and expenses reasonably arising in connection with any collection action.

Section 6.4
The Employers and the Union agree to abide by the terms and conditions of the above mentioned Trust Agreement, and the rules and regulation heretofore and hereafter adopted by the Trustees pursuant to such Trust Agreement, and accepts the Trustees as provided in said Trust Agreement as the representatives to administer such Fund, and all such past or succeeding Trustees as shall have been or will be appointed.  The employer and the union hereby ratify all actions already taken or to be taken by such Trustees within the scope of their authority.

ARTICLE VII

CHECK-OFF AND LOCAL DUES


Section 7.1

The Employer shall deduct from the wages of each employee who has signed a check-off authorization conforming to federal law, and transmit monthly to the Union (or to any agencies designated by said Union for the collection of such money), the sum for each hour worked which the Union has specified, or specifies from time to time and so advises the Employer in writing, as the portion of such employee's Union dues to said Union, to its International Union, or to any other affiliate of the International Union, subject to check-off.  The sums transmitted shall be accompanied by a statement, in a form specified by the Union, reporting the name of each person whose dues are being paid and the number of hours each employee has worked.


Section 7.2

The Union hereby agrees to protect, defend, indemnify and hold harmless any Employer who is party to or is bound by this Agreement against any and all loss, damages, costs and expenses (including reasonable attorneys' fees) and against of and from any actions, demands, claims and all causes of action or other forms of liability asserted by any person or governmental agency that may arise out of or by reason of action taken by any Employer in agreeing to and complying with the provisions of this dues check-off.

ARTICLE VIII

GRIEVANCE PROCEDURE


Section 8.1

A Joint Arbitration Committee shall be established consisting of three (3) Employers and (3) Representatives of the Union for the purpose of deciding disputes, which may arise in connection with the application of this agreement.


Section 8.2

A grievance must be filed in writing by either the Employer or Union within ten (10) days of the date of the occurrence of the grievance, except that grievances over discharge or suspension shall be filed no later than twenty (20) calendar days after the date of discharge or suspension.





When a grievance is filed in writing and received by either the Employers Representative or the Union Representative a conference for the settlement or adjustment of such matter shall be scheduled, when possible, within twenty-four (24) hours with the conference to be held within five (5) working days.


Section 8.3

In the event the Joint Arbitration Committee is unable to arrive at a decision by the majority vote, within seven (7) days, then the grievance shall be referred to the Wisconsin Employment Relations Commission, with the request that it immediately appoint an Arbitrator.


Section 8.4

The Arbitrator or Grievance Committee shall have the authority to give a bench decision at the close of the hearing unless he deems the issues to be unusually complex, and therefore shall produce a decision in writing within ten (10) days.  In the event the arbitrator or grievance committee finds a violation of the Agreement, they shall have the authority to award back pay or damages to the grievant in addition to whatever other or further remedy may be appropriate.  The decision of the arbitrator shall be final and binding.


Section 8.5

In the event a Contractor or the Union does not comply with the Award of the arbitrator or grievance committee the other party shall have the right to use all legal and economic recourse.


Section 8.6

All expenses of the Arbitrator shall be shared equally by the Union and the Contractor involved.


Section 8.7

It is understood that there shall be no stoppage of work during the period of arbitration.


Section 8.8

The employer agrees to develop a standing Arbitration Committee that will be able to resolve any grievance in a timely manner.

ARTICLE IX

SUBCONTRACTING


Section 9.1

The employer agrees not to sublet, assign or transfer any work covered by this Agreement to be performed at the site of a construction project to any person, firm or corporation except where the contractor signifies and agrees in writing to be bound by the full terms of this Agreement and complies with all of the terms and conditions of this Agreement except as provided in Sections 9.2 and 9.3.





All charges of violation of this Article shall be considered as a dispute and shall be processed in accordance with the provisions of this Agreement covering the procedures for the handling of disputes and the final and binding arbitration of disputes.


Section 9.2

When during the process of procuring work, if the contractor is required to accept local specialty contractor sub bids, the contractor may, with the exception of brick, block, stone, marble and concrete masonry.  When this situation arises, the contractor must contact the union and meet to work out an agreement with may include a project agreement.





If the contractor does not notify and meet with the union, Section 9.1 applies and section 9.2 does not.


Section 9.3

The union agrees that when the employer is required by any governmentally imposed requirement to sublet, contract out or award bargaining unit work to any minority, disadvantaged, small and/or female business enterprise or any other such similarly designated enterprise, and a dispute exists, the contractor and the union shall meet and agree upon an equitable solution to the disputed.

ARTICLE X

TRAVELING CONTRACTOR


Section 10.1

When the employer has work specified in Article II of this Agreement to be performed outside of the area covered by this Agreement and within the State of Wisconsin covered by any agreement with another affiliate of the International Union of Bricklayers and Allied Craftworkers, the Employer agrees to abide by the full terms and conditions of the Agreement in effect in the job site area.  Employers covered by this Agreement who are sent to projects outside of the area covered by this agreement shall be paid at least the established minimum wage scale specified in Appendix A of this Agreement, but in no case less than the established minimum wage scale of the local agreement covering the territory in which such work is being performed plus all contributions specified in the job site local agreement.  The provisions established in the job site local agreement shall in all other matters govern the employer.  If employees are sent to work on a project in an area where there is no local agreement covering the work specified in Article II of this agreement, the full terms and conditions of this agreement shall apply.


Section 10.2

PRE-JOB CONFERENCE
The Union may, if it desires, request of a contractor, a pre-job conference.  Said conference shall be held by telephone if the Contractor does not require services of a sub-contractor who would employ bargaining unit members.  Pre-job conferences may be held by telephone if mutually agreeable.

ARTICLE XI

SEPARABILITY CLAUSE


Section 11.1

Any provisions of this Agreement, which may be in violation of any applicable Federal or State Laws, shall not be effective and not be binding upon the parties hereto.  In the event that any of the provisions of this Agreement are held or constituted to be void or to be in violation of any such laws, the remainder of the Agreement shall remain in full force and effect, unless the parts or provisions so found to be void or in violation of any such laws are wholly inseparable from the remaining portion of this Agreement.

ARTICLE XII

NO STRIKE OR LOCKOUT


Section 12.1

It is understood and mutually agreed that there shall be no strikes or lockouts over a dispute concerning this Agreement during its term until the grievance procedures described in Article VIII have been exhausted and then only in the event a party fails or refuses to abide by a final decision.  This Article shall not apply in those cases where an Employer fails or refuses to make in whole or part any payments required under this Agreement including all wages, local union fringe benefits or other contributions that have been established through bona fide collective bargaining.


Section 12.2

It shall not be a violation of this agreement nor cause for discharge if any employee in the course of his employment refuses to cross a picket line established by the Building Trades Craft Unions of the AFL-CIO. The Union will not discourage, coerce, intimidate and/or discriminate against any employee who chooses to work on projects.

ARTICLE XIII

APPRENTICES


Section 13.1

Each employer may employ at least two (2) apprentices, and may employ additional apprentices on the basis of one (1) apprentice for each five (5) journeymen employed by such employer.  However on residential work only, an employer may hire one (1) apprentice for each journeyman.  However for each six (6) journeymen employed by an employer, one must be an apprentice.  For each additional eight (8) journeymen employed by said employer one must be an apprentice.  Any employer shall have full control over such apprentices within the rules established by the committee and they shall serve an apprenticeship of not less than three (3) years each.  Notice of employment of such apprentices must be given to the associations, where applicable, to the union and to the joint apprenticeship committee.


Section 13.2

Apprentices shall be indentured by the Department of Workforce Development.  The employer and the union reserve the right to supervise contracts for apprentices when entered into, subject to the rules and regulations of the Bureau of Apprenticeship Standards in the Department of Workforce Development.


Section 13.3

No apprentice shall be allowed to perform any work or labor detrimental to health or trade; it shall be the duty of the union, as well as the employer, to guard and promote the moral character as much as possible.


Section 13.4

Minimum compensation to be paid:



                     1st pay period         1-0780 hours - 65%

                    2nd pay period    781-1560 hours - 70%

                    3rd pay period   1561-2340 hours - 75%

                    4th pay period   2341-3120 hours - 80%

                    5th pay period   3121-3900 hours - 85%

                    6th pay period   3901-4680 hours - 95% and/or

                           until completion of all JAC requirements

The apprentice admitted to advanced standing shall be paid the wage rate of the period to which such credit advanced them.  If at any time the wage rate of the skilled mechanic in the trade and in the plant in which the apprentice is employed rises or falls, the apprentice's wage shall be adjusted proportionately.

SPECIAL PROVISIONS: upon satisfactory completion of the apprenticeship, the Bureau of Apprenticeship will grant the completed apprentice a certificate of completion.

NIGHT SCHOOL CLAUSE:
The apprentice shall, when related night classes are available, attend night school on his own time and take such subjects and for such period of time as the Joint Committee deems advisable for a minimum of 120 hours.  A 40-hour welding course and a first aid course that meets OSHA requirements are to be included in the 120-hour requirement.

Section 13.5

Pre-Apprentices 

(a) The established pre-apprenticeship percentage is calculated on the normal hourly base rate with the same fringe benefit contributions and deductions as for journey persons; except they will not receive any pension contributions for the first 780 hours worked.

(b) The ratio of pre-apprentices is one pre-apprentice for each indentured apprentice employed by the contractor; 

(c) A pre-apprentice will not displace a journey person or indentured apprentice;  

(d) A pre-apprentice can be placed in any of the percentage tiers of the pay schedule based on his or her experience; 

(e) The pre-apprentice may enter the apprenticeship program at any time and will not receive a pay reduction on doing so.  

(f) If a pre-apprentice does not enter the apprenticeship program, he or she will be frozen at 75% and be referred to as a support person.


(g) A pre-apprentice shall work under the supervision of a journeyman and would perform activities such as washing, sawing, attaching anchors, installing flashing and insulation, and any other non-trowel activities that have been normally performed by an apprentice or journey person.  This does not include things like spreading mud, striking or finishing of joints, patching and tuckpointing.


(h)
The pre-apprentice will be registered with the Joint Apprenticeship & Training Committee.  Pre-qualified applicants for the apprenticeship program shall be given preference in employment as pre-apprentices.

Section 13.6 Minimum compensation to be paid:

1st pay period

      1-  780 hours

50%

2nd pay period
 
  781-1560 hours

55%

3rd pay period

1561-2340 hours

60%

4th pay period

2341-3120 hours

65%

5th pay period

3121-3900 hours

70%

6th pay period

3901-4680 hours
 
75%


Section 13.7

MANDATORY ADVANCE SKILLS & SAFETY TRAINING     The union recognizes the importance of journeyman training and upgrade training for all masons, and agrees to fully cooperate with employers in their concerted effort to provide a highly skilled workforce in which to compete in the market place.


The union and employer agree to promote and require a minimum of two (2) courses per calendar year of upgrade training.  An Employer who provides upgrade training for BAC members shall be eligible for reimbursement of instructor fees, incidental costs and up to three (3) hours of employee wages and benefit contributions per employee for up to two courses per calendar year.

Both parties agree that they shall meet a minimum of once a year to develop an Advanced Skill & Safety Training program geared specifically for masons.  This program shall be funded by Wisconsin Mason’s Apprenticeship & Training Statewide Fund or IMI Training Fund.


If the employer provides certified training to union employees, the employer shall forward notification of such training to the Union.   The Union shall complete and maintain a database with all relevant and current details for the Journeyman Advanced Skill & Safety Training Program.  This information shall be available to signatory contractors from the union for immediate verification.

ARTICLE XIV

GENERAL AND MISCELLANEOUS PROVISIONS


Section 14.1

There shall be no limitation as to the amount of work a man shall perform during his working day.



Section 14.2

There shall be no restrictions of the use of machinery or tools.


Section 14.3

There shall be no restriction of the use of any raw or manufactured material.


Section 14.4

All members of the union are at liberty to work for any employer who is party to this agreement.  All employers are at liberty to employ and discharge for just cause any employee without discrimination.


Section 14.5

Sanitary and safety conditions shall be maintained according to Wisconsin and Federal laws.

Section 14.6

The contractor shall provide adequate lighting in all work areas.


Section 14.7

CUTTING MACHINES    Where dry cutting machines are used to cut terra cotta, brick, tile cement or cinder blocks and all other masonry material, the employer shall furnish dust masks that are N.I.O.S.H. approved for silica dust protection and the employees shall wear them.  The employer shall also furnish safety goggles; and where wet cutting machines are used, the employer shall furnish in addition to the above-mentioned safety articles, a pair of rubber gloves, rubber apron and an elevated platform.  When making an excessive amount of cuts in a confined area, a blower, fan or wet blade shall be used.


Section 14.8

SAFETY REQUIREMENTS     (a)  An employee is to be advised of and to acknowledge the employer's safety rules or program prior to employment.  Failure to comply with these rules or program shall be cause for discharge.  No employee shall work after regular hours on any job where they are the solitary person on the premises.

Section 14.9

Members of the union, as a condition of employment, shall be required to sign a statement indicating receipt of, reading of, and willingness to comply with SAFETY INSTRUCTION FOR EMPLOYEES if the contractor adopts these safety instructions as a portion of his company's safety program.  Failure of an employer to serve proper notification of employer’s safety rules will cause a hold harmless provision to the employee.


Section 14.10
CONTRACTOR WORKING WITH TOOLS    Not more than one member of a firm shall work with tools, and no contractor, or member of a firm shall be permitted to work with tools on a job unless at least one journeyman is employed.  Contractors or members of firms, working with tools must work the same hours as BAC journeymen.  All contractors working with the tools who employ less than five (5) members shall be members of the BAC and shall pay local and international dues check-off, IMI, and JATC funds for all hours worked.


Section 14.11
PREVAILING WAGE REPORTS    Employers will make every effort to submit prevailing wage reports to the union for all jobs. The union will supply employers with a computer disc with the proper rates on it.

Section 14.12      Employees shall not use cellular phones, pagers and other personal entertainment devices while working on the project site.  Use of such equipment, unless specifically authorized by the Employer, shall be confined to non-working hours, including the lunch break.

ARTICLE XV

STEWARDS


Section 15.1

JOB STEWARD    The contractor agrees to recognize the right of the union to select from the working force on the job site a steward to act in behalf of the union.  A steward shall be required to do a full days work, unless requested otherwise by the employer.  He shall not be discharged or discriminated against for performing his duties.  The union agrees to inform the employer as to whom the authorized steward shall be.


Section 15.2

The steward may advise the foreman in reference to any safety, sanitary or contract violations.  However, in the event of a dispute, the steward shall refer the problem to the union office for adjustment.

ARTICLE XVI

SPECIAL WORK RULES


Section 16.1

There shall be no time lost, by anyone covered under this agreement, for building and/or for loading scaffolding during working hours.  In the event of protest with reference to the safety of any scaffold, it shall be reported by the steward to the union.


Section 16.2

(a)    In the erection and construction of a building, there shall be no greater distance than four (4) feet in height from the walking platform to the top of the wall.





(b)    The platform upon which the employee must stand to work shall not be built higher than the wall being erected but six (6) inches below the top of the wall.





(c)     A "hopping board" shall only be used in cases of absolute necessity, and shall be supported by a single unit with overall height not exceeding eighteen (18) inches with not less than two planks in width.





(d)    All mortar boards shall be raised to a minimum of sixteen (16) inches above the working platform.





(e)    Any fourteen (14) inch or larger unit set by hand may be set by two (2) bricklayers.  At the discretion of foreman and steward, units of less than fourteen (14) inches may be set by two people.


Section 16.3

NOTIFICATION OF TYPES OF MATERIAL    The employer will not withhold known information from the employee in advance as to the types of material to be used as toxins, chemicals, accelerating admixes, or any other unusual conditions that may arise.


Section 16.4

Employers shall make proper facilities for sanitary conditions.  Drinking water shall be from paper cups or bubbler.  Toilet facilities shall be provided for all jobs.  Heated and dry shelter.

ARTICLE XVII

HOURS OF WORK


Section 17.1

(a)   HOURS OF WORK   The standard workday shall consist of eight (8) consecutive hours between 6:00 a.m. and 6:00 p.m. as designated by the employer, exclusive of a thirty (30) minute lunch period to commence near the midpoint of the workday.  Normal starting and quitting times may be changed by mutual consent of the employer and the union.





(b)    There shall be a ten (10) minute coffee break at the site of the work, as near as possible to the middle half of the first half of each shift, to be scheduled by the foreman.  When a ten hour day is worked, there shall be a ten (10) minute coffee break at the middle of the second half of the shift.





(c)    On projects of at least two (2) weeks duration, the work week may, by mutual agreement on the job site between the contractor and the employees who consent, consist of a consecutive four (4) day, forty (40) hour week, Monday through Friday, consisting of up to four (4) ten hour days without overtime rates applying.  When  working such work week, all hours worked in excess of ten (10) hours per day shall be paid at one-and-one-half the hourly rate of pay.  All hours worked in excess of forty (40) straight time hours per week will be paid at time-and-one-half the hourly rate of pay and double time for Sundays and holidays.  The option to work more than eight (8) hours at straight time in a day shall not apply to cement finishers who are called to work temporarily (less than one week) and are not a part of the contractor's regular crew.  No one is to be discriminated against for refusing to work more than eight (8) straight time hours in a day.





(d)  When employees work more than 12 hours a day they may negotiate with the employer for additional compensation.


Section 17.2

WORK WEEK    The standard work week shall be forty (40) hours worked during the period beginning Monday at 6:00 a.m. and ending Friday at 6:00 p.m.   When more than one shift is worked, the work week shall start at 6:00 a.m. on Monday and end at 6:00 a.m. on Saturday.


Section 17.3

OVERTIME-WEEKDAYS AND SATURDAY    All work performed in excess of eight (8) hours in any one day, or, in the event of work performed under Section 16.1(c), in excess of ten (10) hours in any one day, or in excess of forty (40) hours in any one week, shall be paid at time and one-half (1-1/2) the regular straight-time hourly rate.  All Saturday work will be at time and one-half (1-1/2) the regular straight-time hourly rate unless other provisions are agreed to by the Business Representative and Employer.  The sole purpose is to enhance work hours and schedule affected by inclement weather.


Section 17.4

OVERTIME-WEEKENDS AND HOLIDAYS   All work performed on Sunday, New Year's Day, Memorial Day, Fourth of July, Labor Day, Thanksgiving Day and Christmas Day shall be paid at double the straight-time hourly rate.  When such holidays fall on a Sunday the day immediately following, which is federally recognized, shall be recognized as such holiday.


Section 17.5

SHIFT OPERATIONS





(a)
SHIFT OPERATIONS   Whenever two or more shifts are operated between 6:00 a.m. Monday and 6:00 a.m. Saturday, the first shift shall consist of eight (8) hours as designated in Section 17.2 above, the second shift shall consist of seven and one-half hours (7-1/2) hours and be compensated with 8 hours pay.  The third shift shall consist of seven (7) hours and be compensated with 8 hours pay.





(b)
All shifts as described in this Section, unless otherwise provided for, shall have a thirty (30) minute lunch period commencing at the midpoint of the shift.  The lunch period shall not be considered as time worked.

ARTICLE XVIII

FOREMAN


Section 18.1

FOREMEN    The foreman shall be selected by and be a representative of the employer.


Section 18.2

All foremen employed by an employer must be journeyman members of the International Union.


Section 18.3

All jobs requiring more than five (5) journeymen shall have a foreman.


Section 18.4

Foremen shall receive a minimum of two dollars and fifty cents ($2.50) more per hour than the base pay of a journeyman and are free to negotiate additional compensation with the employer.


Section 18.5

Sub-foremen will be selected by the Employer if needed and are free to negotiate additional compensation with the employer.

ARTICLE XIX

UNEMPLOYMENT AND WORKMEN'S COMPENSATION


Section 19.1

Every employer who is subject to this agreement, shall regardless of the number of persons employed by such employer, shall obtain coverage under the Workman's Compensation Act and the Unemployment Compensation Act of the State of Wisconsin.  Certificates evidencing current coverage under such Acts shall be filed with the union.  The union, in its representative capacity, or any employee, denied Workman's or Unemployment Compensation benefits as a result of an employer's failure to obtain and maintain in force and effect Workman's Compensation or Unemployment Compensation coverage, shall have the right to maintain an action for damages against such employer.  The Cost of collection, including a reasonable attorney's fee, shall be recoverable as damages, in addition to the actual damages resulting from the violation of this section.  The remedies provided in this section shall be in addition to any other remedies provided elsewhere in this Agreement or under applicable State and Federal Laws.  Nothing in this section shall be construed to make the associations liable for the failure of any employer represented by it, or of any other employer covered by this agreement, to comply with this section and none of the rights and privileges granted by this section to the union, or to any employee, shall be enforceable against the association.


Section 19.2

The employer agrees that no employee will be discharged or disciplined in any respect for having filed a claim for compensation for an on-the-job injury.  An employee who loses time because of an injury incurred on the job site or in the course of employment will if able to physically perform the work receive hiring preference.

ARTICLE XX

NATIONAL HEALTH INSURANCE


Section 20.1

In the event National  or State Health Insurance becomes law, this Agreement shall be open for the sole and exclusive purpose of apportioning the amount of the then current hourly contribution required by this Article between National or State Health Insurance, Wisconsin Masons Health Fund and wages.  The reapportionment shall be made in accordance with agreement reached between the Trustees of said fund and the negotiating committees of the Associated General Contractors of Wisconsin and the BAC District Council of Wisconsin.

ARTICLE XXI

TARGETING PROCEDURES


Section 21.1

Employers signatory to this agreement may request information from the union's District Council office regarding the use of Target Grants issued by District Council and/or its Trade Protection Fund.  Requests for job targeting must be made forty-eight (48) hours before the bid date.  All aspects of the targeting procedure must be fully complied with by the employer before a grant is issued.  Information regarding application for a grant will be held in strict confidence by the union.  The union shall have sole discretion in the decision to target a project.


Section 22.1

The parties recognize the problems created by drug and alcohol abuse and the need to develop prevention and treatment programs.  All companies signatory to this Agreement and the signatory Unions have a commitment to protect people and property and to provide a safe working environment.  The Construction Trades Substance Abuse Testing & Assistance Program, the full terms and conditions of which are hereby incorporated into this Section by this reference, details the program which all companies and Unions signatory to this Agreement endorse and agree to abide by.  The program is attached as Exhibit A.
Participation in the Construction Trades substance Abuse Testing & Assistance Program is a mandatory requirement of all Employers signatory to this Agreement.

The Employers hereby agree to pre-fund the costs of the testing pursuant to the Standardized Drug Testing Program through a cents-per-hour contribution, as determined by the Drug Testing Committee and the Trustees of the Wisconsin Masons Labor-Management Cooperation Trust, and to pay the sum established for such program.


Section 23.1

BRICKLAYER CODE OF CONDUCT The parties agree that the BAC Code of Conduct, as passed via resolution at the International Union of Bricklayers and Allied Craft workers 2005 Convention, shall guide and instruct the behavior of all employees working pursuant to this Agreement.  All employees shall aspire to live up to the terms and conditions of the BAC Code of Conduct, however, neither the Union, signatory employers nor the Association may utilize the Grievance Procedure set forth in Article VII to enforce violations of the BAC Code of Conduct.
 AGREEMENT BETWEEN

ASSOCIATED GENERAL CONTRACTORS OF WISCONSIN

AND

BRICKLAYERS & ALLIED CRAFTWORKERS

DISTRICT COUNCIL OF WISCONSIN

LOCAL #1, #3, #6, #7, #9, #11, #13, #19, #21, and  #34-WISCONSIN


The undersigned hereby agree to assume and be bound by all of the terms and provisions of the 2008-2011 Agreement between the Associated General Contractors of Wisconsin and the Bricklayers & Allied Craftworkers Local #1, #3, #6, #7, #9, #11, #13, #19, #21, and #34-Wisconsin.


Dated at __________________  Wisconsin, __________________, ______ .

Associated General Contractors

          International Union of

                of Wisconsin, Inc.              

Bricklayers & Allied Craftworkers








    District Council of Wisconsin

___________________________

______________________________


Robert L. Barker




Jeffrey Leckwee
    Executive Vice President



       Director

___________________________        
______________________________

BRICKLAYERS & ALLIED CRAFTWORKERS

DISTRICT COUNCIL OF WISCONSIN

LOCAL #1, #3, #6, #7,#9, #11, #13,  #19, #21, and #34

2008-2011
INDEPENDENT CONTRACTOR-ASSUMPTION OF AGREEMENT


The undersigned hereby agrees to assume and be bound by all of the terms and provisions of the Bricklayers & Allied Craftworkers District Council of Wisconsin Locals  #1, #3, #6, #7, #9,#11, #13, #19, #21, and #34-WISCONSIN 2008-2008 Labor Agreement.


Dated at ___________________ Wisconsin, _______________,  _______.

FOR THE CONTRACTOR



       FOR THE UNION

____________________________

      Bricklayers & Allied Craftworkers

Company Name                                                 District Council of Wisconsin                                                                             



      Local #1, #3, #6, #7, #9, #11, #13, 

                                                                         #19, #21, and #34-WISCONSIN

__________________________

Company Address




     ____________________________








     Name and Title

____________________________

City/State                         Zip Code

____________________________

Phone Number

____________________________

Signed by     Name and Title

____________________________

Employer IRS #

BRICKLAYERS & ALLIED CRAFTWORKERS

DISTRICT COUNCIL OF WISCONSIN

LOCAL #1, #3, #6, #7,#9, #11, #13,  #19, #21, and #34

2008-2011
INDEPENDENT CONTRACTOR-ASSUMPTION OF AGREEMENT


The undersigned hereby agrees to assume and be bound by all of the terms and provisions of the Bricklayers & Allied Craftworkers District Council of Wisconsin Locals  #1, #3, #6, #7, #9, 11, #13, #19, #21, and #34-WISCONSIN 2008-2011 Labor Agreement.

Dated at ___________________ Wisconsin, _______________,  _______.

FOR THE CONTRACTOR



       FOR THE UNION

____________________________

      Bricklayers & Allied Craftworkers

Company Name                                                        District Council of Wisconsin                                                                             



      Local #1, #3, #6, #7, #9, #11, #13, 

                                                                               #19, #21, and #34-WISCONSIN

____________________________

Company Address




     ____________________________








     Name and Title

____________________________

City/State                         Zip Code

____________________________

Phone Number

____________________________

Signed by     Name and Title

____________________________

Employer IRS #

CONSTRUCTION TRADES

SUBSTANCE ABUSE TESTING

AND ASSISTANCE PROGRAM

INTRODUCTION
1. This Substance Abuse Testing and Assistance Program (“Program”) has been adopted and implemented pursuant to negotiations between the Associated General Contractors of Wisconsin, Inc., (hereinafter “Association”) and the Northern Wisconsin Regional Council of Carpenters, the Wisconsin Laborers’ District Council, the Wisconsin District Council of Bricklayers and Allied Craftworkers, the Ironworkers Local Union 383, the Operative Plasters & Cement Masons International Union, Local 599, Area 204, and the International Union of Operating Engineers, Local 139 (hereinafter the “Unions”).  

2. Drug abuse can jeopardize the safety of the employee, coworkers and customers.  For this reason, the Association, the Unions and signatory contractors (hereinafter “the Parties”) are committed to ensuring a drug free workplace for every employee covered hereunder.  In addition, the Parties have an obligation to their customers to ensure the provision of high quality services and customer satisfaction.  Substance abuse by employees could result in serious mistakes in judgment and thereby compromise both the high quality of services and customers’ trust.

3. Maintaining confidentiality of employees’ private information including substance abuse information is of utmost concern to everyone under this Program.  Each signatory contractor shall designate one or more “Employer Communicator(s)” within the company who shall be the sole person(s) that will receive any information relating to employee substance abuse test results and related information under this Program.  The Employer Communicators, the clinics, the laboratories, the MRO, the Third-Party Administrator and the Union will treat as confidential all test-related information, subject to the terms of this Program.  Such information includes, but is not limited to, test results, information regarding referral for counseling, rehabilitation, other treatment, or aftercare, the result of any such referral for counseling, rehabilitation, other treatment or aftercare, and the reason(s) for any disciplinary action taken under this Program. 

4. The Parties have established this Program to:    

(a) Provide a safe and healthy workplace free of illegal drugs for all employees;

(b) Teach employees about the consequences of substance abuse; 

(c) See that employees with substance abuse problems get appropriate care and assistance;

(d) Reduce substance abuse related injuries and property damage;

(e) Reduce substance abuse related absenteeism and tardiness, and improve employee productivity;

(f) Improve the reputation of signatory contractors, their products and services and their employees with customers; and

(g) Show the commitment of signatory contractors and the unions to a workplace free from the effects of substance abuse.

5.
This Program is designed to offer assistance, including rehabilitation and counseling, to employees who have substance abuse problems.  All employees who abuse drugs and/or alcohol are encouraged to seek help.  Requests for assistance will be handled in strict confidence through the Employee Assistance Program (EAP) or a comparable substance abuse program.
GENERAL PROVISIONS

1.
“Contractors” under this Program includes all contractors signatory to one or more of the current agreements between the Association and the Northern Wisconsin Regional Council of Carpenters, the Wisconsin Laborers’ District Council, the Wisconsin District Council of Bricklayers and Allied Craftworkers, the Ironworkers Local Union 383, the Operative Plasters & Cement Masons International Union, Local 599, Area 204 and/or the International Union of Operating Engineers, Local 139.  Such Contractors prohibit the use, possession, sale or distribution on work premises or work sites of alcohol, other illegal drugs and drug paraphernalia.  For purposes of this Program, “premises” means all land, property, buildings, structures, installations, parking lots, equipment and/or means of transportation owned by or leased to the Contractor, property of customers on which the Contractor’s employees are working, property otherwise being used for Contractor’s business, and private vehicles parked on Contractor or customer property. Employees must not report to work or be on work premises under the influence of alcohol or any other illegal drugs, even if used off Contractor premises and time. The use and possession of legally prescribed drugs are permitted provided the drugs are in the original prescription container, prescribed by a medical practitioner for current use of the person in possession of the drug and do not impair the employee’s ability to perform his or her job.  Contractors also permit use of lawfully acquired over-the-counter drugs provided the use is consistent with the manufacturer’s instructions. 

2. For purposes of enforcing this Program, the Program Committee has contracted with a Third-Party Administrator, which is responsible for contracting with clinics and certified testing laboratories to collect and test urine, breath, saliva, and blood specimens for the presence of drugs and/or alcohol.  

3. The Third-Party Administrator will keep a database of employees who are on “Active Status” and employees who are on “Inactive Status.”  “Active Status” shall mean employees who are subject to and complying with the Program’s terms and are eligible for employment.  All employees shall initially be presumed to be on Active Status unless they violate any of the terms of this Program.  “Inactive Status” shall mean employees who have violated the Program’s terms and who are ineligible for hire or placement until they have met the criteria for reinstatement on Active Status.  Inactive Status shall include employees who fail to report for a drug test, refuse to execute a consent and release form, attempt to adulterate, substitute or tamper with a specimen, refuse to cooperate with the MRO or otherwise attempt to interfere with the specimen collection or testing process.  Inactive Status shall also include employees who are temporarily placed in the database pending a conclusion by the MRO as to whether an employee is legally using a prescription or over-the-counter medication, or pending receipt of a test result of a reasonable suspicion or post-incident drug test.  An employee may also be placed on Inactive Status for using a drug prescribed for someone else or abusing a prescribed drug.

4. Employees on Inactive Status will be subject to the terms of the referral list of the employee’s local union.  Contractors shall have the right to reject the referral of an employee who is on Inactive Status.

5. The Contractor reserves the right to have additional alcohol or other drug testing mandated by law.  Such testing shall be performed in strict accordance with the procedures provided for herein.

6.
Persons found illegally in possession, offering for sale, purchasing or distributing any illegal drug may be reported to civil authorities.

7.

Any employee working on a Federal project is required by law to report any conviction of a violation relating to a criminal drug statute occurring in the workplace to his or her superior within five days of such conviction.

8.

Where a project owner, owner’s representative or contracting agent requires alcohol or other drug testing of contractor employees other than provided for in this policy, the Contractor must implement the owner or contracting agent required program for the project.  Employees and the Unions must be notified of the special provisions for these projects as soon as reasonably possible.  The costs associated with this drug testing will not be paid for by this Program and are the responsibility of the Contractor.

9.

The cost of all random testing under this Program, including specimen collection, testing and selection, will be paid by the monies collected from Contractors by the appropriate fund pursuant to the provisions of the Collective Bargaining Agreements.  Any employee of the Contractor who loses time from work in order to provide a specimen for random drug testing will be paid compensation and benefits for the time lost, and the Contractor will be reimbursed for this cost under this Program on an annual basis.  An employee who is required to provide a specimen for random drug testing on the employee’s own time, due to irregular shift hours or other circumstances that make testing on work time during normal clinic hours impracticable, will be paid by the Contractor the equivalent of up to two-hours of the employee’s straight-time hourly wage package, and the Contractor will be reimbursed for this cost under this Program on an annual basis.  All costs, including specimen collection/testing and lost time, of any pre-employment, post-accident and reasonable suspicion drug testing will be borne by the Contractor requesting such testing.

10.
The Association and/or Unions can grieve and fine Contractors the equivalent of two hours pay, including benefits, for failing to send an employee(s) for random testing. 

11.
The cost of re-testing due to a diluted test, including specimen collection, testing and selection, will be paid by the monies collected from Contractors by the appropriate fund pursuant to the provisions of the Collective Bargaining Agreements. Any employee of the Contractor who loses time from work in order to provide a specimen for re-testing of a diluted test will be paid compensation and benefits for the time lost and the Contractor will be reimbursed for the cost of a diluted random test under this Program on an annual basis.  An employee who is required to provide a specimen for re-testing of a diluted random drug test on the employee’s own time, due to irregular shift hours or other circumstances that make testing on work time during normal clinic hours impracticable, will be paid by the Contractor the equivalent of up to two-hours of the employee’s straight-time hourly package, and the Contractor will be reimbursed for this cost under this Program on an annual basis.

12.
When an employee provides an unsuitable test (when there is a detectable substance in the sample but the substance is not identifiable) it will be treated the same as a diluted test.

13.  
An employee who tests positive pursuant to any provision of this Program will not be paid compensation and benefits for time lost.

14.
All contractor reimbursements of compensation and benefits for lost time will be paid at the highest classification for each trade.

IMPLEMENTATION TESTING
It is the goal of the Parties to have every covered employee tested for illegal drugs within three years of the Program’s implementation date.  “Implementation date” means the first date upon which the TPA selects employees for random drug testing under this Program. Therefore, all bargaining unit and active alumni employees of every signatory contractor will be required to take a test for drugs other than alcohol within three years of the Program’s implementation date under the same testing procedures as set forth below.  An employee on Active Status that tested pursuant to random or pre-employment testing provisions within the first three years of the implementation date of the Program shall not be required to undergo Implementation Testing.  

If the employee undergoes Implementation Testing on the employee’s own time, the employee will not be paid for the time to take the test.  If the employee loses time from work for Implementation Testing, the Contractor will pay the employee for the time lost up to two (2) hours of the employee’s wage package.  However, Contractors will not be reimbursed for time paid to employees for purposes of Implementation testing.  The cost of all testing, including specimen collection, testing and selection, will be paid by the monies collected from Contractors by the appropriate fund pursuant to the provisions of the Collective Bargaining Agreements.  In the event an employee’s Implementation Test result returns positive, the employee will be treated as if her or she tested positive on a random drug test (See below). 

EMPLOYMENT SCREENING
All applicants for employment may be required to take a drug test conducted under the same testing procedures as set forth below.  An applicant or employee who is on Active Status and can establish to the Contractor’s satisfaction that he or she tested negative for drugs under the random terms of this Program or of a similar program applying identical or more stringent terms within 90 days (without subsequently having tested positive) will not be required to submit to testing as a condition of hire.  In the event an employee or job applicant’s test result returns positive, his or her employment offer shall be withdrawn, and the individual will be placed on Inactive Status.  Only SATAP administered tests may be used to put an employee on inactive status.  The Contractor will pay all costs related to project mandated testing. 

When an applicant so chooses on his or her own to take a drug test for the purpose of obtaining work, and was not required to do so by the union or employer, such cost including the time for the testing and the cost of the test will be borne directly by the applicant, unless pre-approved by the committee. 

POST-HIRE SCREENING

1.
Reasonable Suspicion Testing.  Any employee whose supervisor has reasonable suspicion to believe the employee is in the possession of or under the influence of alcohol or an illegal drug will be subject to discipline, up to and including suspension, and be required to undergo an alcohol or other drug test.  “Reasonable suspicion” is a belief based on behavioral observations or other evidence, sufficient to lead a prudent or reasonable person to suspect an employee is under the influence and exhibits such traits as slurred speech, inappropriate behavior, decreased motor skills, etc.  Circumstances, both physical and psychological, will be given consideration. 

Whenever possible, before an employee is required to submit to testing based on reasonable suspicion the employee should be observed by more than one supervisory or managerial employee.  A form that may be used in determining reasonable suspicion is attached to this Program.  The Contractor who is requiring an employee to be tested based upon reasonable suspicion will provide transportation for the employee to the testing facility.  Under no circumstances will an employee thought to be under the influence or alcohol or an illegal drug be allowed to operate a vehicle or other equipment for any purpose.  Such employee will be placed on Inactive Status pending the Contractor’s receipt of notice of the test result.  The employee will have the right to request that a Union representative or designee be present at the time he or she is directed to provide a specimen for testing based upon reasonable suspicion.  If the test result is positive, the employee will be treated as if he or she tested positive on a random drug test.  (See below).  The Contractor will pay all costs related to this testing.  If the test result is negative, the employee will be placed on Active Status and will be put to work by the Contractor and be paid for all lost time according to the shift the employee was working prior to undergoing testing.

2.
Post-incident Testing.  Signatory Contractors can also require alcohol or other drug testing for illegal drugs where an employee was involved in or caused a work related accident or where an employee was operating or helping to operate machinery, equipment or vehicles involved in a work related accident which resulted in a significant recordable injury as defined by OSHA regulations or property damage and for which cause of the accident is not readily explainable.  Employees, whose actions it is clear, were not a contributing factor to the accident or incident, but who were otherwise involved will not be tested by the Contractor.  An employee being tested post-incident will be placed on Inactive Status pending the Contractor’s receipt of notice of the test result.  If the test result is negative, the employee will be placed on Active Status and, if practicable, will immediately be put back to work by the Contractor and paid for all lost time, according to the shift the employee was working prior to undergoing testing, subject to any Contractor disciplinary policy for other misconduct or circumstances that lead to the accident or injury.  If the test result is positive, the employee will be treated as if he or she tested positive on a random drug test.  (See below).  The Contractor will pay any costs related to this testing.   


3.
Random Testing.  (a)  All employees covered by this Program are subject to testing for illegal drugs on an unannounced basis pursuant to random testing.  Selection of individuals to be tested will be made by the Third-Party Administrator by computer from among a pool of all signatory contractors’ employees on Active Status.  Other crafts and holders of CDL's will be tested as specified by law or their collective bargaining agreements.
(b) 
The total number of random tests in a calendar year shall equal twenty (20) percent (subject to labor-management review) of the total number of participants in the Program, including bargaining unit employees and active alumni employees.

(c) 
Testing procedures shall be identical to those provided below.

4.    
Testing Procedures.  (a) A positive test result means a result having a drug concentration that meets or exceeds the levels set by appropriate state or federal Department of Health & Human Services (DHHS) and/or Department of Transportation (DOT) regulations as amended from time to time.  Positive tests for drugs other than alcohol will be confirmed.  Initial testing for drugs other than alcohol will be immunoassay or other acceptable testing methods as determined by the testing laboratory.  Confirmation testing for drugs other than alcohol will be gas chromatography/mass spectrometry. The laboratory will be certified for Federal Workplace Drug Testing Programs by the U.S. DHHS - Substance Abuse and Mental Health Services Administration (SAMHSA). Chemicals tested for are marijuana, cocaine, opiate, phencyclidine, and amphetamines.  Testing for alcohol content will be by saliva or breathalyzer unless necessity for blood analysis is required. A positive test result for alcohol will be reflected by a blood-alcohol content equal to or greater than current Wisconsin State DOT regulations.

(b)  Urine, blood, saliva or breath specimens will be collected by a clinic(s) selected by the Third-Party Administrator. An unbroken chain of custody, including tamper proof handling methods, shall be maintained to protect employee confidentiality and to protect specimens from adulteration and misidentification.  The laboratory must follow test manufacturer’s instructions, test administration and reporting of results.  

(c)
Prior to being tested, an applicant or employee must sign a consent and release form authorizing and agreeing to the test.  A consent and release form that can be used is attached to this policy.  In the event an employee is not competent or able to authorize specimen collection or is in need of medical help, such help shall not be delayed pending specimen collection.  Such employee, however, must authorize the treating health care provider to conduct specimen collection and release to the Medical Review Officer the necessary records to monitor the employee’s compliance with this Program.

(d)
To protect the employee’s right to confidentiality any test results shall be disclosed only to the testing lab, the Employer Communicator, Medical Review Officer, the employee and the designated Union Representative.
(e)
Within three (3) working days of notification of a positive test result an employee may request, by certified letter or hand delivery with receipt, that the laboratory retest the original sample at his or her expense.  If the retest is negative, the Contractor will reimburse the employee for the cost of the retest, immediately reinstate the employee, including paying the employee for any lost time according to the shift the employee was working immediately prior to testing.

(f)  At the request of any employee tested a portion of the original specimen(s) will be preserved for private testing by the employee at his or her own expense by an independent laboratory.  Tests performed under this Program will be admissible under grievance and arbitration procedures only if the testing laboratory is SAMHSA certified.  

(g)  If the test's result is negative, the employee will remain or be placed in the data base of “Active Status” employees and be eligible for work.  The employee shall be immediately reinstated and paid any wages and benefits that would have been paid had work hours not been interrupted by the test. Compliance with this provision will be considered full reinstatement.  

(h)  An employee whose test result is confirmed positive will be subject to the procedures described below.

5.
Medical Review Officer.  All tests indicating a positive result will be reviewed by a Medical Review Officer (MRO), as determined by the Third Party Administrator, and confirmed that a violation of this Program has occurred.  The MRO will make reasonable attempts to contact any tested employee for information the MRO deems necessary to make a determination that the employee’s test result was or was not positive, before being reported to the Employer Communicator and (if applicable) the employee's Union as positive.  In the event the employee refuses to discuss or provide information requested by the MRO, or the MRO is unable for two (2) days to reach the employee despite reasonable efforts, the MRO will report the result as positive to the TPA who will in turn convey that information to the Contractor Communicator and Union Representative. 

6.  Referral to EAP.  In the event of a first, positive confirmatory test for alcohol or other drug the tested employee will be referred, if eligible, to participate in the Employee Assistance Program (EAP) of the applicable Health Fund.  If the employee is not eligible to participate in the EAP of the Health Fund, the TPA will provide the employee with a list of government assisted EAP programs.  Strict adherence to guidelines and medical recommendations will, for a first violation, avoid severe discipline or termination except where the employee was under the influence at the time he/she caused or was involved in an accident involving a serious injury or substantial damage to property or where the employee was involved in theft of property from the contractor or a contractor’s customer.  

7. First Positive.  An employee who tests positive for substance abuse a first time and who enters any required or recommended EAP within 30 days will make the employee eligible for immediate reinstatement provided (1) the Contractor has work available, (2) the employee continues in any EAP or recommended aftercare program and (3) the employee takes and passes a drug screen test at personal cost through the TPA.  The employee will be reinstated on Active Status as long as the employee complies with the terms of the treatment program.  An employee, who has tested positive and successfully completed counseling, rehabilitation or other treatment under this Program, will be subject to unannounced drug testing (in addition to testing set forth above) for a period of one year as a condition of being on Active Status.  In the event an employee refuses to enter or enters but fails to adhere to a required aftercare program he/she will be placed on Inactive Status and may be subject to discharge.  Employees, who are not eligible for EAP assistance through the applicable Health Fund, will pay for the costs, if any, of rehabilitation testing.  


Any employee determined to have been involved in switching, adulterating, tampering with, or attempting to switch, adulterate or tamper with a specimen for testing, or otherwise interfering with the specimen collection and or testing process will be treated the same as if the employee had a positive test result.  An employee who has three (3) diluted test results in connection with one (1) random selection will be treated as if the employee had a positive test result under this paragraph unless the diluted test results are the product of legitimate medical reasons as verified by a medical doctor.

 An employee who provides three consecutive diluted tests shall be placed on inactive status.  An employee placed on inactive status due to providing a third diluted test only need provide a negative test to achieve reinstatement and need not attend an EAP.  The cost of testing to achieve reinstatement pursuant to a third diluted test shall be borne by the employee.  

An employee who provides a diluted test must submit to re-testing as soon as possible, but at a maximum within 24 hours of the Contractor’s receipt of notice of the diluted test.

8. Refusal to Test.  If an employee refuses to be tested for substance abuse, such refusal will be treated as if the employee had a confirmed positive test and the employee shall be placed on Inactive Status and required to follow the procedures described above for reinstatement back to Active Status. 
9. Second Positive.    An employee who has tested positive and has returned to work after successfully completing counseling or rehabilitation and who tests positive again under any provision of this Program will be terminated and placed on Inactive Status.

10. Appeal.   Employees disciplined or discharged under this Program may grieve the action taken under the appropriate Collective Bargaining Agreement between the Association or the Contractor and the Union.

COUNSELING OR TREATMENT

A.
The Parties, through the TPA or applicable Health Funds, shall develop and maintain a list of appropriate alcohol and other drug abuse treatment centers, counseling centers and/or medical assistance centers.

B.
If the employee is qualified and eligible, a portion of the expenses the employee incurs in consultations and treatment may be borne by the applicable fringe benefit fund.

C.  If an employee participating in the treatment program prescribed does not comply with recommendations, advice or schedules established by the counselor or counseling agency, the counselor or counseling agency shall immediately advise the Third Party Administrator. An employee who is referred to an EAP agrees to sign a release permitting the EAP to notify the Contractor and the Union representative if the employee is not adhering to guidelines and medical recommendations.  This does not apply to an employee who voluntarily seeks assistance pursuant to the rehabilitation portion of this program.

D.  An employee who feels he or she has developed an addiction or dependence to alcohol or drugs is encouraged to seek assistance.  Any employee who comes forward to seek assistance may be placed on Inactive Status and suspended without pay pending completion of a counseling assessment and the furnishing of certification by a Counselor/Physician that the employee is able to return to his or her job and perform it safely.

MISCELLANEOUS PROVISIONS

A. An appropriate notice concerning this Program, including treatment and counseling available as well as penalties, will be communicated to all Employees.

B. This Program is designed in accordance with local union agreements negotiated by the AGC of Wisconsin, Inc.  However for employees covered by other collective bargaining agreements, the language contained in the appropriate agreement governs the exact drug and alcohol rules applicable to their participation.

C. This Program may be modified from time to time by the Substance Abuse Testing Committee as established by the Parties.  The Committee shall also review, as needed, the performance of the Third Party Administrator.

INSTRUCTIONS FOR USE OF THE OPTIONAL REASONABLE SUSPICION CHECKLIST.
This reasonable suspicion checklist was designed to assist Contractors in focusing on the symptoms of drug use. Some of the symptoms manifest themselves when a person is under the influence of alcohol or an illicit drug. Other symptoms manifest themselves over longer periods of abuse. Both types of symptoms are listed on the checklist for consideration.

The checklist, while not mandatory, is helpful for anyone requesting an employee to submit to a drug and alcohol test or an EAP referral.

REASONABLE SUSPICION CHECKLIST

Date of Report
_______________________________
Time Period Covered by

                    Observation _____________________________________________________________

Employee Name
______________________________________________________________

Address

______________________________________________________________




______________________________________________________________

Social Security Number
______________________________________________________________

Check all that apply:

PHYSICAL SYMPTOMS

     Flushed or Pale Face







________________

     Dilated Pupils







________________

     Glassy Eyes








________________

     Bloodshot Eyes







________________

     Swaying, Wobbling, Stumbling, Staggering or Falling


________________

     Dizziness








________________

     Excessive Sweating in Cool Areas





________________

     Smell of Liquor







________________

     Strange Chemical Odor on Breath





________________

     Drowsiness








________________

     Incoherent, Confused or Slurred Speech




________________

     Apparent Insensitivity of Pain





________________

     Reduced Reaction Time






________________

     Poor Coordination







________________

     Increased Breathing Rate






________________

MOOD SYMPTOMS

     Antagonistic








________________

     Restless








________________

     Overreacts to Minor Things






________________

     Insulting 








________________

     Unusually Talkative







________________

     Excessively Withdrawn 






________________

     Excessive Laughter or Hilarity





________________

     Baseless Panic







________________

     Withdrawn








________________

     Rapid Mood Swings







________________

     Irritable








________________

     Combative








________________

     Aggressive








________________

     Depressed








________________

     Exaggerated Sense of Self Importance




________________

WORK SYMPTOMS
     Doesn’t Follow Task Instructions





________________

     Shows Disregard for Safety of Self and Others



________________

     Exhibits Excessive Carelessness





________________

     Appears Unable to Concentrate 





________________

     Excessive Mistakes







________________

     Unexplained Declines in Productivity





________________

     Dangerous Behavior







________________

     Unable to Order Tasks






________________

     Excessive Focus on Minute Details





________________

LONG TERM FACTORS

     Complaints from Co-Workers





________________

     Excessive Work Absences






________________

     Leaves Job Early for Variety of Reasons




________________

     Comes Late for a Variety of Reasons





________________

     Accident Prone







________________

     Unexplained and Frequent Absences from Work Areas


________________

     Deteriorating Physical Condition





________________

Recommendation - Conclusion

_____________________________________________________________________________________

_____________________________________________________________________________________

Date of Report

______________________________________

_______________________________________

By (Signature)





By (Signature)

 ______________________________________

_______________________________________

Title






Title

Refer to EAP _____________________________________________

Refer to Testing Facility ____________________________________

Union Representative contacted ______________________________

FOR UNION EMPLOYEES:  Mail to the employee's union after the consent form has been signed and a positive test result has been confirmed.

Date _____________

To:     ___________________________________________________ (Name)

          ____________________________________________________ (Union)

          ____________________________________________________ (Address)

          ____________________________________________________ 

In a (Check One)        ____________________  Pre-employment

                                   ____________________   Post Accident

                                   ____________________   Reasonable Suspicion

Substance abuse test

______________________________________________ (Name)

______________________________________________ (Social Security Number)

______________________________________________ (Craft)

had a confirmed positive test for (check all that apply)





__________  Alcohol





__________  Amphetamines





__________  Cocaine





__________  Marijuana





__________   Opiates





__________   Phencyclidine

If you have any questions, please call ______________________________________  (Name)

At  ______________________________________   (Phone)

     _______________________________________   (Company)

     _______________________________________   (Address)

     _______________________________________   

REINSTATEMENT PROCESS FOLLOWING A POSITIVE DRUG TEST

Workers who test positive for illegal drugs or alcohol are in violation of the AGC Construction Trades Substance Abuse Testing & Assistance Program and face certain consequences such as:

· The worker is placed on INACTIVE status and is ineligible for work

· The worker must complete the REINSTATEMENT process to become ACTIVE again

· The worker is placed in a second selection pool for random drug testing

The REINSTATEMENT process requires the worker to complete the following two obligations: 

(1) PARTICIPATE IN A DRUG/ALCOHOL ASSESSMENT 

This requires the worker to contact the EAP (Employee Assistance Program) provider for the worker's union local to schedule a personal assessment with a counselor. If your union does not have an EAP provider, you should call your union health fund provider to secure the name of a certified drug counselor covered under your plan. IF NEITHER OF THESE SERVICES ARE AVAILABLE TO YOU, YOU CAN CALL THE UNITED WAY NUMBER BELOW TO OBTAIN A REFERRAL TO A COUNSELOR IN YOUR AREA.

                                               1-800-924-5514
When calling this number, identify your trade and local and state that you failed a drug test and would like the number of a United Way agency in your area that offers substance abuse counseling services. Generally these services are provided on an ability-to-pay, sliding fee basis. 

Following your assessment, the counselor must call CDS to verify that you have completed that part of your reinstatement.  CDS will ask the counselor for a written statement to that effect.

(2)  PROVIDE A NEGATIVE DRUG TEST RESULT

After your assessment, you should call CDS to arrange for a return-to-work drug test. CDS will assist you in scheduling the test at a participating clinic near you and mail you a chain of custody form to take to the clinic when you report for your scheduled test.  You will need to mail CDS a cashier's check or money order (no cash or personal check, please) in the amount of $50.00 to cover the cost of the drug test. THE PROGRAM DOES NOT PAY FOR REQUIRED TESTS RESULTING FROM A POSITIVE DRUG TEST.

Call the CDS office the day following your drug test to obtain the test result.  If negative, you are placed back on ACTIVE status and should notify your employer IMMEDIATELY.  Your employer will call CDS for verification and put you back to work, if available.

NOTE:  Communication with CDS is very important during the reinstatement process.  We all have the same goal: to get you back to work as soon as possible.  Contact Mike Holzknecht at CDS at (888) 314-4733.

Employee Assistance programs (EAPs)

Please call your Health Fund Office for

eligibility and benefit information!

International Union of Bricklayers and Allied Craftworkers

Member Assistance Program (MAP)
Call Monday - Friday from 8 a.m. to 8 p.m., EST 

Phone: 1 (888) 880 - 8BAC
http://www.bacweb.org/map/index.htm
or call the Wisconsin Mason’s Health Fund office (800) 362-5474

International Union of Operating Engineers, Local 139

EAP- Health Management Center, Wauwatosa, WI 

Call 24 hours a day, 7 days a week

Phone: (800) 472-4992

Preauthorization is required for inpatient & outpatient treatment

Health Fund Office: (800) 242-7018 or (262) 549-9190 

Iron Workers Local 383 

Health Fund Office: (800) 236-1272 or (608) 278-9500

For Health EOS Network Providers call (800) 279-9776

For Pre-certification call (877) 298-5659

Wisconsin Laborers’ District Council

Health Fund Office (800) 397-3373 or (608) 846-1742

For Network Providers call (800) 279-9776

Northern Wisconsin Regional Council of Carpenters

Health Fund Office (800) 472-7368 or (715) 835-3174

Outstate Toll Free (800) 331-9565

For Pre-certification call (800) 424-3405

Operative Plasterers’ & Cement Mason Union, Local 599

Wisconsin Mason’s Health Fund office (800) 362-5474
THIRD PARTY ADMINISTRATOR:

                             CONSTRUCTION DATA SERVICES (CDS)


Regional Office:   1280 S. Van Dyke Rd.





Appleton , WI 54914




 
Phone: (920) 830-8440 or (888) 314-4733





Fax:  
(920) 830-8443





Contact:  Mike Holzknecht





www.cdsonsite.com

Construction Trades Substance Abuse Testing & Assistance Committee:

LABOR



 

MANAGEMENT

Tom Benish, NWRCC



Pat Bastien, C.R. Meyer & Sons Co.

Pat Ervin, WLDC 




Brian Hornung, J.H. Findorff & Sons

Jeff Leckwee, BAC



Greg Kippenhan, Miron Construction 

Charlie Mienholz, IW Local 383

Barry Scholz, The Boldt Company 

Jim Miller, OPCMIA, Area 204


Rick Skaife, Monona Masonry

Ryan Oehlhof, IUOE, Local 139

Pat Smith, C.D. Smith Construction


Additional copies (8½ x 11 format) of the Construction Trades Substance Abuse Testing & Assistance Program can be printed from the AGC website at www.agcwi.org.  Revisions to the program will also be posted on the website as needed.  
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